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1. Purpose

This regul ation sets policies and
procedures for interservice training of
mlitary and civilian personnel of the
Department of Defense (DOD). O her
regul ati ons and directives contain policies
and procedures for Joint Chiefs of Staff
and Defense School s and courses. Training
as covered in this publication includes
sone aspects of professional mlitary
educati on.

2. References
Requi red and rel ated publications and prescri bed
and referenced forms are listed in appendix A

3. Explanation of abbreviations and terns
Abbrevi ati ons and special terns used in this
regul ation are listed in appendi x B.

4. Responsibilities of the Interservice
Trai ni ng Review Organi zation (I TRO

a. |TRO Functions. The ITROis an
organi zation of the mlitary services,
established to inprove the effectiveness and
efficiency of Service training consistent with
i ndi vidual Service requirenments. (See fig 1.)
The I TROw |1 :

(1) Provide policy and gui dance for
interservice training.

(2) Review training and related activities to
i ncrease effectiveness and efficiency through:

(a) Course or curricular realignnents
(consol i dati ons/col | ocations).

(b) Major functional training area
real i gnments.

(c) Standardi zati on.

(d) Administrative or nanagenment i nprovenent.

(e) Evaluation

(3) Assist the mlitary departnments by
perform ng special studies as directed.

(4) Serve as a point of contact (POCC) and
provide a forumfor the free interchange of
i deas, information and technology related to
interservice training.

b. The executive Board. The Executive Board
(EB) governs the I TRO The board consists of
the i ncunbents of the positions shown bel ow

(1) Arny - Commanding General, US. Arny
Trai ning and Doctrine Comrand ( TRADCC) .

(2) Navy - Chief of Naval Education and
Trai ning (CNET).

(3) Air Force - Commander. Air Education and
Trai ni ng Command ( AETC)

(4) Marine Corps - Commandi ng General. Marine
Cor ps Combat Devel opnent Cormrand ( MCCDC) .

(5) Coast Guard - Director, Reserve and
Training. U S. Coast Guard (as required).

(6) The Chairperson, Health Care Committee for
Health Matters. (This person will serve as ex-
of ficio advisor to the Executive Board (as
required).

C. Deputy Executive board. The Deputy
Executive Board (DEB) consists of a principal
trai ning deputy (general/flag or civilian
equi valent) to the primary Executive Board
menber. The Deputy Executive Board reviews and
approves all actions forwarded to the Executive
Board for decision and approves/di sapproves
Steering Committee recomendati ons.

d. Steering Conmittee. The Steering
Conmi ttee coordi nates the day-to-day activities
of the ITRO for the Deputy Executive Board.
Steering Committee nenbers will normally be a
Col onel / Captain (0-6) level or civilian
equi val ent .

€. Secretariat. The Secretariat serves as
the central Poc for all |ITRO natters.
Secretariat responsibilities are rotated yearly
anmong the Services. The current nenbers of the
Secretariat Service chair the Steering
Conmi ttee. Deputy Executive Board, and Executive
Boar d.

f. Committees. |TRO functions through a
series of major comittees and subcommittees (as
needed). Steering comittee nenbers nanage and
direct the conmittees and subcommittees. Each
conmittee and subcommittee will include
representation fromeach Service. The steering
committee will recommend establishnent of new
conmi ttees, subconm ttees, and study groups.

Est abl i shment is subject to approval by the DEB/
EB.

5. Policy

a. The interservice training review process
nmust be responsive to a dynanmi c environnent This
process nust enconpass the foll ow ng tenets:

(1) The Services will review training courses
and training resources to elimnate duplication,
reduce or avoid costs, standardi ze instruction,
and increase efficiency. Course information
wi || be providedto other Services upon request.

(2) A Systems approach will be used. Reviews
may focus on major functional training areas or
on individual courses or groups of courses. Each
Services curricula requirements for a particul ar
training area will be reviewed for the purpose
of creating an interservice curriculumeither by
consol i dati ng existing prograns or re-
engineering training to neet nutual interservice
needs. The review will consider, but is not
limted to, factors such as costs, nmanpower, and
infrastructure. The installation, service-wde
i npacts, and quality of |life needs nust also be
addressed.

(3) Along-term total force perspective is
essential to ensure a posture for the optinum
outyear training capability. Short-term
efficiencies or |ack thereof should not detract
fromthis perspective.

(4) Review recommendations will be consistent
with the readi ness. responsibilities, and
requi renents of the Services.

b. Anilitary service requiring training
where none exists within that Service, wll
docunent eval uation of existing schools and
courses within the other Services before setting
up a new school or course.

C. Training resources available to one
mlitary service will be used as much as
possible to nmeet the training needs of the other
Services in devel opi ng, revising, or conducting
all training. Interservice Support Agreenents
(1'SA) and Menoranda of Agreenent (MOA) identify
support requirenments and responsibilities.

These will be used to effect use of other
Servi ces’ resources as approved by the | TRO EB.

d. The nethodol ogy used in training cost
studies to determ ne m ssion and base support
costs is an accepted nmet hod anong the Services
for determning I TRO rel ated costs and
rei nburserments. Al other agreenents follow
traditional interservice support guidelines
contai ned in DODI 4000. 19.

e. The Services will exchange training
vision, information, advice, ideas, and
facilitate coordination of training and rel ated
areas of nutual interest.

f. This regulation does not abrogate
exi sting interservice agreenents. Services
conducting interservice courses will continue to
do so until mutually agreed otherw se.
Wthdrawal froman interservice course is
di scouraged and is usually prevented by program
adj ustnments. A Service desiring to w thdraw
froman interservice course will withdraw only
after providing a letter of intent to all
participating Services. The letter of intent
must be provided at | east one year in advance of
the wi thdrawal to provide for appropriate budget
resourcing adjustnents. A w thdrawal may al so
occur with nutual consent of participating
Services. The Executive Board will be briefed
on all wthdrawal actions to insure alternative
actions have been reviewed.

g. The Services will conduct a free
exchange of information related to distance
training/learning course prograns.

h. Each Service will approve other Service
requests for their eligible menber’s enrollments
in quota courses, consistent with existing
training capacity. Wen the denand for quota
course enrol Il ment consistently presents an undue
burden on classroomor housing facilities,
training equipnent, or instructor billets, a
fair share instructor quota agreenent or an | TRO
consol i dati on study should be considered. A
request for such a study nay be initiated by
either the host or participating Service.

i. Students attending a quota course or an
i nterservice school or
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Course will not normally be required to perform
guard, housekeep- ing, or other simlar duties.
Wen justified by one of the circum stances |isted
bel ow, duties will be assigned on an equitable
basis and commensurate with individual pay grades:

(1) When a requirenent exists to clean and
maintain their ow unit areas including |iving area
and cl assroom ar eas

(2) When dropped from school and awaiting
orders in a discipli- nary or casual status

(3) During cleanup or recovery operation after
an energency.

(4) When these duties are essential to |earning
objectives within the course of instruction

6. Services Training Commander Responsibilities
and Fundi ng Requirenents a. Services. Each
Service’'s Training Conmander and/or his/her
designated training representative will:

(1) Evaluate the training prograns and
capabilities of the other Services before
devel opi ng training prograns of their own. This
eval uation shoul d be docunmented and should, at a
m ni mum include the potential for consolidating or
col l ocating schools or courses.

(2) Provide other Services with witten
notification prior to revi- sion or termnation of
any training programused by the other Services

(3) Exchange catal ogs of resident training
courses and training materials to decide the
appropri ateness of existing courses or materials
and to facilitate their use

(4) Provide Service representation to the I TRO
to coordinate ac- tions with Mlitary Departnent
and Service Secretariat staffs as required

(5) Transfer serviceable training naterial and
equi prent to the conducting Service on a non-
rei nbursabl e basis when the responsi- bility for
conducting training is noved fromon participating
Serv- ice to a new host. This transfer is done
only if required for the interservice training and
a higher priority requirement does not exist in the
participating Service. The participating Service
wi Il finance packing, handling, crating, and
transportation charges associated with the
transfer. Providing technical manuals and ot her
data for proper operation, nmintenance, and
| ogi stic support of transferred training aids,
devi ces or equipnent is the responsibility of the
Serv- ice furnishing the training material. The
host Service will maintain the training aids and
devi ces, including acquisition of spare parts,
unl ess ot herw se specified by applicable | SA/ MOA

b. Host Service. Each Service’'s Training
Commander and/or his/ her designated training
representative accepting an interservice school or
course as a mssion responsibility will:

(1) Budget and program resources to neet the
requi renents of the other Service requesting the
training except for the follow ng:

(a) Service-unique equi pment and/or equi prment
mai nt enance. Service-uni que consunmebl e material s
and or one-time cost associ- ated with Service-
unique facilities requirements of the participating
Servi ce.

(b) Personnel costs (pay and al |l owances such as
cl ot hing, subsist- ence, travel, per diem etc.)
and manpower for the admi nistrative. Instructor
and student personnel provided by the participating
Servi ce.

(2) Make changes to course curricula and
training resources to neet the consolidated
curricula and trained personnel requirenments after
participating Services agree. Changes to
consol idated curricula may not occur wthout
approval of the participating Service.

(3) Issue training policies, directives, and
materials required for efficient operation and
management of quota and consol i dated courses only.
This includes instructor evaluations, student
counsel - ing, and training resources. Policies,
directives, and materials re- quired for operation
and managenent of Service-unique tracks and for
collocated training remain a participating Service
responsibility.

(4) Be primarily responsible for consolidated
course revisions and evaluations. A participating
Service may visit its students and their respective
courses at the host Service training site to gain
information on the experience or success of these
students. If the visit reveals a training problem
or a change appears to be required, the
participating Service will notify the host Service

inwiting outlining the problens and proposed
changes. Every effort will be made to acconmmpdate
changes requested by the participating Service.

(5) Provide all necessary base-operating support
functions unl ess other arrangenments are made by the
Servi ce headquarters level in a MOA or | SA. Ensure
requi red DD Form 1144 (Support Agree- nments) are
prepared per the procedures in the DOD Instruction
on Interservice and | ntragovernnental Support (DODI
4000. 19). MOAs/ | SAs docunent the arrangenments nade
and the responsibili- ties assumed by the parties
concer ned

(6) In interservice training consolidations,
obtain nutual agree- nment fromthe Services as to
instructor, staff, and other overhead manpower
requirenents

(7) Provide data to the participating Service in
the format re- quested regarding entries,
graduates, elimnations, recycling (set- back/
washback), and eval uation of their students.

(a) The host Service will request trained
personnel requirements for a given fiscal year from
participating Services to neet the budget or
pl anni ng cycle tineliness as defined in respective
MOA. This will be done no later than 12 nonths
prior to the beginning of the fiscal year

(b) Projected fair share instructor personne
requi rements not previously identified will be
given to the participating Service in sufficient
time to nmeet class start dates.

(c) Wen by-nanme student confirmations are
required, they will be in accordance w th host
Service requirenents

(8) Provide the proportionate share of
instructor, and school sup- port personnel to
support consolidated training

(9) Approve |eave requested for instructor
support, and student personnel. Either the host
Service or the parent Service, dependi ng upon the
exi stence of a support organization may initially
approve these requests. |In either case, coordinate
the | eave request with the other Service if not
ot herwi se specified in the MOA. Apply regul a-
tions of the parent Service to areas such as
conduct (to include mlitary jurisdiction),
appear ance requirenment, and wearing of the
uni forms. Students attendi ng other Service courses
wi Il abide by the host Service requirenents for
physical training as contained in the PO. Unless
ot herwi se specified in the MOA. Services my
conduct their own physical training outside
curriculum schedul ed tines when the PO does not
satisfy that Service's requirenents.

(10) Eval uate performances for assigned
instructor and support personnel according to
parent Service directives

(11) Arrange for staff visits to the
interservice training site. Par- ticipating
Servi ces should coordinate with the host Service
before the visit.

(c) Participating Services. Wen acting as a
participating Service, each Service's Training
Commander and/or his/her designated repre-
sentative will:

(1) Furnish the estimated trained personne
requi rements proj- ected by fiscal year (FY) to the
host Service in enough time to be included in the
proper financial planning cycle. Establish a POC
to process trained personnel requirenments and
receive quotas for each Service.

(2) Provide the proportionate share of
instructor and school sup- port personnel to
support consolidated training. Quota course in-
structor requirements will be identified by the
host Service and provided to each participating
Service, for staffing, at the conclusion of the
annual quota planning cycle.

(3) Coordinate assignnents of instructor and
school support per- sonnel with the host Service
school and/or personnel activities. MIli- tary
personnel remain adm nistratively assigned to their
parent Service, but they may be assigned to the
host Service for the Purpose of executing their
day-to-day duties and responsibilities as
Desi gnat ed nmenbers of the school staff.

(4) Coordinate inspector general visits with the
host Service and Course personnel in advance
Coordi nation will include the Follow ng:

(a) Scope of inspection.

(b) Number of personnel visiting.

(c) Length of stay.
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(5) Participate |ID host Service eval uation data
collection efforts.

(6) Coordinate with host Service when
arranging for staff visits to the interservice
training site.

d. Funding. Resource transfers between
Services to inplenent an option are to be
handl ed as fol | ows:

(1) Services will subnit to DOD the required
resource transfers between Services/
appropriations to support inplenentation of an
approved option as part of the nornmal OSD/ OMB
budget subm ssion. Proposed transfers nust be
supported by an approved MOA. All categories of
base operations and m ssion support to be funded
by the Budget Based Transfer/Mlitary
I nt erdepartnental Purchase Request (BBT/M PR)
will be listed, and all one-lime costs will be
identified in the MOA. Both nission and base
support requirenments are reinbursable fromthe
participating Service(s) until the resource
transfers are included in the host Services
budget .

(a) For new training. host Service wll
advi se the participating Service in witing of
the anticipated funding requirements. Operation
and Mai ntenance (O&\V) funding requirements will
include both mission and base support for al
consol idated training: base support only for
col l ocated training, and for Service-unique
tracks of consolidated courses

(b) &M funds to transfer will be amounts
approved by the | TRO Executive Board. Funding
will be provided to the host Service by using
M PRs until BBTs realign interdepartnmenta
funding. |[If mission/training requirenents
change prior to a BBT. MPRs will be adjusted
to reflect increases/decreases in requirements.
Host service, in coordination with each
participating service, will initiate BBTs
t hrough the OSD conptroller.

(c) After BBTs have acconplished
interdepartmental transfers, any additional BBTs
that are required as a result of changes in
m ssion/training requirements caused by the
participating Service will be coordinated
between the host and participating Service | AW
exi sting budgeting guidance. |f a participating
Servi ce desires i medi ate changes in nission/
training requirements, it will provide host with
interimfunding through a MPR until a BBT can
be processed.

(d) Followi ng the BBT, host and participating
Service(s) will prepare an Interservice Support
Agreement (1 SA) to cover recurring reinbursable
costs not included in the BBT. The ISA will be
revi ewed annual ly and updated as required.

(2) Should participating Service(s) require
training in addition to that included in the
cost study package (Service-unique), funding to
support that training will be transferred
directly to the host Service | AW paragraph 1-
6.d. (1) above.

7. Procedures

a. Quota Courses. The criteria outlined
below in addition to factors peculiar to a
specialty, will be considered in using quota
courses to satisfy trained personne
requi rements.

(1) The adequacy of the training avail able
to meet the job description or mssion involved.

(2) The capability of the Service conducting
the training to neet the total training

requi renent of the other Services involved.

(3) Sone quota courses may require
instructor resource conmtments to neet desired
training | oads.

b. Interservice Training. The follow ng
criteria will be used to evaluate and anal yze
cost effectiveness of consolidation/collocation
of Service training

(1) Al efforts should be made to use
existing DOD facilities and equi pment Facilities
nodi fication or construction nmay be considered
when of fsetting or conpensating savings or when
i mproved training effectiveness/efficiency
justifies such construction costs. |If a mjor
capital investnent is required, the savings
generated should anmortize the investnent within
10 years.

(2) Training programs will be analyzed for
the possibility of consolidation or, if not
feasi ble, collocation.

(3) Consolidated training should create
savings or increased training effectiveness/
efficiency through the devel opnent of common
core curricula and use of conmon equi prent/
facilities.

(4) Detailed budget quality cost will be
determ ned and approved by the Executive Board
before any training is consolidated or
col | ocat ed.

(5) Mobilization, Reserve, and surge
training requirenents will be considered in al
i nterservice consolidations or collocations.
Significant adverse inpacts will be addressed in
detail .

(6) Interservice course or system
consol i dation or collocation approvals will be
eval uated on the basis of DOD cost/savings,

i mproved training effectiveness/efficiency, and
overall resource savings. A long-term cost

ef fective action is the objective, however,

i nprovenent in training efficiency my offset

i ncreased costs.

(7) Personnel (instructor, staff, or
student) increases associated with
consol idations are nornmally programed through
the DOD Pl anni ng, Programm ng, Budgeting and
Execution System (PPBES). Thus, consolidations
requi ri ng additi onal personnel, even if cost
effective, may have to be deferred until the
af fected Services can obtain the required
manpower .

(8) Normally, interservice training will be
establ i shed at |ocations that can provide
Governnent furni shed base facilities (housing
messi ng, and transportation) for students
attending training courses, M ninmm DCD
standards are required in all cases. C.
InterimAction. During the interimperiod from
the time an MOA is effective until the program
and budget of the host Service conducting the
training reflects the trained personne
requi renents of the participating Services, the
procedures bel ow will apply.

(1) The host Service will give school or
course quotas to participating Services within
the maxi num capability of the host’'s training
resour ces.

(2) Both the host and each participating
Service will furnish support and instructor
personnel in grades, specialties, and nunbers as
requested and agreed. based on proportionate
share of student enrollment and as agreed to in
the study costing docunentati on or MOA

(3) After consolidation, changes in course
curricula will be made by the host Service to
satisfy the requirenents of the participating
Service(s) provided these changes will not:

(a) Adversely inpact the course purpose,
prerequisites, and duration

(b) Adversely affect the standards of
achi evemrent of the host and participating
Servi ces

(c) Increase manpower, facility, or
equi pnent requirenments unl ess programmed for and
al | ocated by the applicable Service

(d) Adversely affect the host Service
resources committed in the MOA/I SA.

(4) M ninum prerequisites established by the
host Service will apply to the participating
Servi ces except when nodified by agreenent.

d. Certificates or Letters of Conpletion
The host Service will provide certificates or
letters of conpletion for consolidated training
courses. The parent Service will provide
certificates or letters for collocated courses.

e. Distance Traini ng/ Learni ng.

(1) The originating Service is primarily
responsi bl e for distance training/learning
courses and prograns except for those
consol i dated by interservice action.

(2) Each Service will accept a properly
approved enrol Il ment application as evidence of
qualification for enrollnent. The application,
with approval, will be sent directly to the
Servi ce providing the di stance training/learning
courses and prograns.

(3) Each Service will correspond directly
with enrolled students from other Services on
course/ programnmaterial, acadeni c standards, and
other administrative matters when the primary
interest is between the student and the course/
program adm ni strator

(4) Each Service will furnish conpletion
certificates or letters of conpletion for
courses and/or prograns successfully conpleted
by nenbers of other Services.

(5) Services will carry on a free exchange
of information related to distance training/
| earni ng courses and prograns, Services will:

(a) Submit progressive ideas and i nformation
about giving and using these courses and
prograns.
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(b) Furnish information copies of new or
revi sed publications, courses, and prograns
as requested by other Services.

(c) Make courses and prograns containing
mat eri al having gen- eral application to
all mlitary Services avail able for

adoption by and integration into the
prograns of the Services upon request.

(8) Additional Guidance

Further anplification of this regulation is
contained in the I TRO Procedures Manual and
respective conmittee procedures nanual s.
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Figure 1. Interservice Training Review Organization
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Appendi x A
Ref er ences

Section |1
Rel at ed Publications

DODI  4000. 19

Interservice and I ntragovernnental Support

The Interservice Training Review Organization Procedures Manual .

(The | TRO Procedures Manual may be obtai ned through the follo- wi ng addressee:
Director, Training and Education Division, ATTN. C467 MCCDC, 1019 Elliot Rd,
Quantico Va 22134-5027.)

Section |11
Prescri bed Forns
This section contains no entries.

Section |V
Ref erenced Forns

DD Form 1144
Support Agreenents
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d ossary

Section |
Abbr evi ati ons

AETC
Air Education and Training
Command

BASOPS/ BOS
Base Operations Support

BBT
Budget Based Transfer

CI NC
Commander - i n- Chi ef

CNET
Chi ef of Naval Education and
Trai ni ng

CNO

Chi ef of Naval Operations

DA
Department of the Arny

DCS
Deputy Chief of Staff

DEB
Deputy Executive Board

DOD
Depart ment of Defense

DOD
Depart ment of Defense
I nstruction

EB
Executi ve Board

FY

Fi scal year

HCC
Health Care Committee

HQUSCG
Headquarters,
Coast Cuard

HQUSAF

Headquart ers,
Air Force

HQDA
Headquart er s,
the Arny

HQVC
Headquart er s,

United States

United States

Depart ment of

Mari ne Corps

| SA
I nt erservi ce Support
Agr eenent

| TRO
I nterservice Trai ni ng Revi ew
Organi zati on

MCCDC
Mari ne Corps Conbat
Devel opnment Command

M PR
Mlitary Interdepartmenta
Pur chase Request

MOA
Menor andum of Agr eenent

oM
Qperation and Mai nt enance

osh/ OvB

Ofice of the Secretary of
Def ense/ O fi ce of Managenent
and Budget

POC
Poi nt of Cont act

7 AR 351-9/ OPNAVI NST 1500. 27E/ AF1 36-223Q(1)/MCO 1580 7D .

PO
Program of Instruction

PPBES

Pl anni ng, Progranmi ng,
Budgeti ng and Execution
System

TRADOC
Trai ning and Doctrine
Conmand

Section |1
Ter s

Budget Based Transfer (BBT)
Adj ustnments t the Future
Years Defense Plan (FYDP) to
i nclude either the Budget
Esti mat e Subni ssi on (BES) or
t he Program Budget Deci sion
(PBD) cycle.

Col | ocat ed school or course
A school or course used by
one or nmore Services on
anot her Service’s
installation in which
classroomfacilities and
equi prent may be shared.
Trai ni ng policies,
curriculum and instructor
requi renents are determ ned
by the Service(s) conducting
t he training.

Common Care

The portion of a course
consol i dat ed between two or
nore Services.

Consol i dat ed school or
course

A school or course
consisting of a curricul um
devel oped by two or nore
Services. The school or
course faculty includes fair
share instructor
representation from al
participating Services and
the host Service unique

tracks. Training policies,
directives, materials, and
personnel requirements are

det erm ned by nutual
agreenment between the
Servi ces invol ved

Cost effectiveness

The anal ysis and

determ nati on of the nost
efficient and effective way
to consolidate or collocate
trai ning using standard
costi ng met hodol ogi es,
neasur abl e ef fici enci es,
quality of life, and
training.

Def ense school or course

A school or course provided
to two or nore mlitary
Servi ces by a designated
Servi ce or agency under the
authority of the Ofice of
the Secretary of Defense.

Di stance Trai ni ng/ Lear ni ng
Any training not conducted
in residence. These course
are devel oped and approved
by a mlitary service to
meet a specific training
requi renent of that Service
for:

a. Career devel opnent

b. Skill acquisition or
progr essi on.

c. Self-inprovenent

Eval uati on

A series of mlestones and
neasures i nserted t hroughout
the 1 TRO process, to include
students in the field after
course conpletion, for the
pur pose of achi evi ng

conti nuous product

i mprovenent .

Executi ve Agency

A formal assignnment to a
Service, by the Ofice of
the Secretary of Defense, of
responsibility for specific
subj ect training.

Host Service

The Service on whose
installationthetrainingis
conduct ed.

I nterservice training

A school or course conducted
on one Services installation
ei ther consolidated or

col |l ocated, by nutua
agreement between the host
Service and the
participating Services.

I nter-service training
focuses on individua
training acquired in an
institutional setting.

Joint Course

A conplete unit of
instruction based on joint
doctrine, consisting froma
single | esson to a series of
| essons, on a given subject
to support joint training of
i ndi vidual s to perform
duties as a joint force
commander, a joint staff
menber, or joint force
conponent staff nenber.

Joint Training Mlitary
trai ning based on joint
doctrine and tactics,

techni ques, and procedures
to prepare joint and/or
joint staffs to respond to
operational requirenents
deened necessary by the
conbat ant commanders to
execute their signed

m ssions, Note: Deviations
fromthese criteria nmay be
made at the discretion of
the respective conbat ant
commander. For instance,
regi onal exercises focused
on such CINC priorities as
coalition building, overseas
presence and access,
demonstrating nationa

resol ve, and vi si bl e support
for allies/coalition
partners coul d be included
in the CINC Joint Training
Pl an.

On-site training
A formof training conducted
at a specified | ocation such
as that given by a:

a. Mbile training team

b. New equi pnent
training team

c. Field training
det achnent .

d. Video teletraining
agency.

e. Factory (Contractor)
representative

Parent Service The Service

to which personnel are
per manent |y assi gned.
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Partici pati ng Service

The Service that receives training formor
conducts training at another Service's
train- ing |location/base

Program of Instruction (PA)

A requi renments docunent that provides a
general description of course content,
dura- tion of instruction, types of
instruction, and it lists resources
required to conduct peacetine and

nmobi lization training in an instructiona
setting.

Quota course

A course managed, controlled, and conducted
by one Service or agency that nay be used
by another Service to satisfy a training
re- quirenent when training capacity is
avail - ble. The Service desiring training
must request conducting the course.
Requested for quotas nmust be made during
the providing Service' s annual quota

pl anning cycle. 1n- structor requirenments,
i ncurred through this process, will be
identified by the host Service and provi ded
to each participating Service, for
staffing, at the conclusion of the annua
qgquota planning cycle. Participating
Servi ce may reconmmend changes/ nodi fi cati ons
to curriculum but decision authority
remains with the host Service.
Participating Services may recomend
changes/ nodi fications to curricul um but
deci sion authority remains with the host
Service. Participating Services use the
course exactly as presented to host Service
menbers.

Resi dent training

Trai ni ng conducted at a school or activity
operated by a military service to neet a
spec- ified training requirenent.

Trai ned Personnel Requirenent (TPR) The
nunber of personnel required to be entered
into a specific course to neet com
mtments of the mlitary Services

concer ned.

Trai ni ng resources
Al types of materials, personnel
facilities, and activities (governnment and
contract), used to support training.
Trai ning resources include, but are not
l[imted to:
Trai ni ng publications
Training literature.
Techni cal manual s.
Correspondence or extension prograns.
Trai ni ng ai ds.
Trai ni ng equi pnent .
. Training support services (to include
housi ng) .

h. Training research and devel opnent
materi al s.

i. Training ranges and facilities.

j . Autonmated Data Processi ng/ Aut ormat ed
Dat a Processi ng Equi pnent.

k. Instructor and support personnel.

Q-+~pDOoOOTLD

Section |11
Speci al Abbrevi ations and Terns
This section contains no entries.
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